Risk Assessment for Pregnant Staff with Potential Coronavirus Exposure
	Completing the Risk Assessment:

· This should be completed for all pregnant employees.
· Pregnant women can only continue to work in direct patient-facing roles if they are under 28 week’s gestation and a risk assessment has been completed.
· If, once completed this risk assessment indicates that an employee who is less than 28 weeks pregnant can continue to work in a patient facing role and they chose to do so then they should be supported.
· It is in addition to the process set out in the Maternity Risk Assessment Procedure and relates specifically to exposure to COVID-19 
· The risk assessment should be carried out by the line manager or supervisor 
· The member of staff should be involved
· Consider what actions can be taken to minimise risk
· Record the risk assessment and review regularly as required 
· This risk assessment should be completed at least twice during the pregnancy, when the employee is under 28 week pregnant and when the employee is more than 28 weeks pregnant.
· You can also contact the Occupational Health Department for any further advice/support. 
· New information about pregnant BAME employees indicates that they are at considerably increased risk throughout their pregnancy and so should avoid face-to-face contact with COVID-19 cases. This means no front line work where there is sustained community transmission.


	Employee Name

	
	Assignment Number
	

	Ward/ Department/ Location
	
	Employee Telephone Number
	

	Manager’s Name

	
	Manager Telephone Number
	

	Date of assessment
	
	Agreed review date
	


	Is the employee in their third trimester (more than 28 weeks pregnant)
	Yes/No

	Does the employee have a underlying health condition such as heart or lung disease
	Yes/No

	
If you have answered YES to either of these questions the employee should work from home or in non-patient facing roles in a COVID secure workplace where 2m physical distancing can be stringently maintained at all times.  

	If you have answered NO to both these questions consider the following:

Is the employee from a Black, Asian, Minority or Ethnic (BAME) background
If YES face-to-face contact with COVID-19 cases should be avoided throughout the pregnancy
[bookmark: _GoBack]
Does the employee work in an area with no/low likelihood of coming into contact with patients who are confirmed or suspected COVID positive? (i.e.. areas where patients are unlikely to be assessed for admitted)?
If YES = LOW RISK - no need to restrict but consider other actions described below

Does the employee work in an area with a high likelihood of coming into contact with patients who are confirmed or suspected COVID positive? (i.e. area where patients with coronavirus are likely to be assessed or admitted)?
If YES = MODERATE RISK – consider deployment to lower risk area and or the other actions described below

Does the employee work in an area where Aerosol Generating Procedures are carried out?
If YES = HIGH RISK – Employee should not undertake AGP.  Consider deployment to lower risk area and or the other actions described below


	

Yes/No


Yes/No






Yes/No





Yes/No

	AGREED ACTION PLAN (tick those which apply):


	
	1. Limit duration of close interaction with patient (e.g. prepare everything in advance away from patient)

	
	2. If possible maintain >2m distance from patient 

	
	3. Consider whether public transport / rush hour can be avoided through adjustments to work hours

	
	4. Providing the patients with a mask to wear for staff member interactions

	
	5. Provide appropriate PPE for staff member for all interactions with patients or specimens 

	
	6. Deployment to a lower risk area, direct patient-facing role.

	
	7. Deployment to a lower risk area, not a direct patient-facing role, for example remote telephone triage, telephone consultations, admin, etc.)

	
	8. Remote / home working

	
	9. Aerosol Generating Procedures to be avoided

	
	Others, please specify 








Once completed provide a copy to the employee and retain a copy in the personal file.    It is the line manager’s responsibility to keep this under review.
Further advice can be found at: 
https://www.rcog.org.uk/globalassets/documents/guidelines/2020-04-27-occupational--health--advice--for--employers-and--pregnant-women.pdf
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